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EQUALITY AND DIVERSITY POLICY  

1 Introduction  
1.1 The Institute is committed to providing a safe, positive and supportive working environment for all 

members of the Institutes community. This policy document outlines the institute’s approach to equality 
and diversity.  

1.2 The policy has been written in accordance with the relevant equalities related legislation, and in particular, 
the Equality Act 2010. 

2 Purpose 
2.1 The purpose of promoting equality and diversity at the Institute of Psychosynthesis is to: 

§ Ensure all members of the Institute’s community be treated with respect and dignity  
§ Ensure all members of the Institute’s community be encouraged to reach their full potential 
§ Ensure equality of educational opportunity based on merit, irrespective of background, beliefs and 

socio-economic context 
§ Ensure no individual will be unjustly discriminated against due to background, beliefs or socio-

economic context 

3 Dealing with Discrimination  
3.1 The Institute will not tolerate acts of discrimination and take seriously any reports. If any staff member or 

student are found guilty of unlawful discrimination or harassment will be subject to disciplinary action.  
3.2 Any person making a complaint of discrimination or harassment will be able to do so without fear of 

victimisation.  
3.3 The Institute will endeavour to deal with any issue of discrimination or harassment in a prompt and fair 

manner.  

4 Responsibilities and Implementation  
4.1 Staff and Students have a responsibility to:  

§ Treat others with dignity and respect irrespective of their background, beliefs or socio-economic context 
§ Manage their own behaviour  
§ Promote a culture of tolerance  
§ Reporting unacceptable behaviours or acts of misconduct  
§ Make themselves familiar with on the institute’s approach to discrimination, bullying, harassment and 

victimisation 
4.2 The Institute has a responsibility to:  

§ Ensure their procedures and policies are consistent with promoting a framework for equality of 
opportunity  

§ Treat any incidents of unacceptable behaviours as serious and ensure that allegations are addressed 
fairly, sensitively and contact relevant authorities when appropriate  

§ Facilitate a safe and positive learning environment  
§ Aim to support in any way possible and appropriate any student or staff should they be subject to 

bullying, harassment, victimisation whilst at the Institute 
§ The Institute makes reasonable adjustments for students and staff in accordance with identified needs, 

where possible, within the statutory criteria and without detriment to academic standard. 
§ The institute ensures that procedures relating to staff recruitment, selection and career development, are 

carried out in accordance with the statutory duties, to promote equality and eliminate discrimination 

5 Monitoring and Review  
5.1 This policy is reviewed by the Governing Body on a regular basis and updated when necessary. 
 


